
 

 

 

Newsletter 1               March 2019 

 

What is Job Bridge? 
Job Bridge a two-year project funded by the European Programme Erasmus+ and coor-

dinated by the German partner BUPNET GmbH (Bildung und Projekt Netzwerk). 

The project is implemented by a consortium of eight partners from seven European 

countries: Belgium, Bulgaria, France, Germany, Italy, Spain and UK. 

 

The aim is to improve the recognition and the validation of volunteers’ competences in 

the EU. Volunteering is an important way for people to develop themselves, by building 

new relationships and gaining a whole set of life skills that can improve their employ-

ability. It serves to gather important experience in unknown fields, to develop social, 

personal and organisational competences. However, the competences acquired in vol-

unteering are rarely assessed and validated. Hence, they are “lost” in the CV of the vol-

unteers. Job Bridge aims to fill this gap by developing a fully-fledged user-centred ap-

proach for validating non-formal and informal learning processes in volunteering activi-

ties, including a well proven web-based documentation, both for volunteers and the 

voluntary organisations.  

First steps 
In February, 2019, the Job Bridge partners met in Paris for the kick-off meeting. The 

main purpose of the meeting was to get to know to each other and to plan in detail the 

first project activities. These include a comprehensive research and stocktaking phase. 
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 Self-reflection  

 Self-confidence 

 Managing relations 

 Team work 

 Communication 

 Time management 

 Self-initiative  

 Adaptability and flexibility 

 Project management 
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 Are you a former or current volunteer? Do you want to share your experience 

with us? Take the survey here: 

 Are you a volunteer facilitator? Do you want to share your exper
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Adaptability and flexibility  

 

 Learning to learn 

 Leadership 

 Decision making 

 Autonomy 

 Dealing with diversity

 Negotiation 

 Conflict management

 Resilience 

 Problem solving 

What are the competences that you can acquire in voluntary activities 
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BUPNET GmbH, 

Göttingen, Germany 

www.bupnet.de 

 

La Ligue de l‘enseignement, 

Paris, France 

https://laligue.org 

 
CATRO 

Sofia, Bulgaria 

https://catro.com 

 

LLLP 

Brussels, Belgium 

http://lllplatform.eu 

 

CCUM 

Rome, Italy 

http://www.collegiuniversitari.it 

 

Camara Oficial De Comercio 

Cáceres, Spain 

https://www.camaracaceres.com 

 
Volunteering Matters 

London, UK 

https://volunteeringmatters.org.uk 

blinc eG 

Göttingen, Germany 

https://reveal-eu.org/ 
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